An Initiative of Government ot Bihar tfor Poverty Alleviation

Bihar Rural Livelihoods Promotion Society

State Rural Livelihoods Mission, Bihar

Ref: BRLPS/Esstt./482/11/ Vol. IS 834

Office Order

Date: 08.03.2014

Approved budget for village immersion of 6 Manager- Health and Nutrition 1s given as under:

Block N for7 Budget for : ]
0;3 savr;:lea - immergsion of 7 Posting block for two | Budget for Vehicle (10
Name ] Y & months (Mar. & days/mnth @ 1250/-
immersion from 22 to | days from 22nd April.14) for Two months
28 Feb. to 28th Feb. pril.
Niraj Kumar N/A 0 Khizarsarai, Gaya 25000
Raman Kumar | Dobhi-Gaya 1900 Dobhi, Gaya 25000
Tapan Kumar Bochaha-Muzaffarpur 1900 Bochaha-Muzaffarpur 25000
i . Dh ha-P
Birendra Dhamdaha-Purnea 1900 amdaha-Purnea 55000
Kumar
Shailendra Alauli-Khagaria 1900 Alauli-Khagaria 25000
Kumar
Santosh Kumar | Khagaria-Khagaria 1900 Khagaria-Khagaria 25000
Total 9500 150000
Grand Total 159500
Note:

1. This is the upper limit budget. All expenditure will be done and booked on actual basis.

2. During 7 days village immersion program (22nd to 28th Feb.) all fooding and lodging expense
will be borne by the concerned BPIU. Maximum limit of per day food is Rs. 200/- per day and
maximum limit of accommodation 1n village 1s Rs. 500/- for 7 days and payment would be directly

given to House owner where he has been placed during village immersion.

3. During two months block posting in respective blocks the accommodation expenses will be borne

by the statf and the DPCU will reimburse the TA/DA as per actual under HRD norms.
4. There is a provision for 10 days vehicle/month @ 1250/- per vehicle for 2 months.

5. Payment of the above mentioned managers would be paid from the concerned DPCU/BPIU.
6. The expenditure may be booked under BRLP-CID-Staff Training under 1.1.5.2.

Copy for Information to

A

Director, OSD, CFO, AO, FO, & SFMs
All SPMs, PMs & PS
All DPMs, DPM In Charge, Manager-HR & FMs
IT Section

Concerned files

By the Order of CEQ
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(Arun Kumar S

)

State Project Manager-HRD




